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Environment | Policies Impacton scorc 00 0@ © 2275100

A policy is a set of objectives that addresses specific sustainability issues. It shows a company’s intention to reduce impact,
mitigate risk or improve performance.

Strengths

Quantitative objectives set on energy consumption & GHGs
Comprehensive policy on a majority of environmental issues
Environmental policy on product end-of-life

Environmental policy on energy consumption & GHGs
Environmental policy on air pollution

Environmental policy on water

Environmental policy on materials, chemicals & waste

Improvement areas

(Medium priority) Inconclusive documentation for policies on product use

Environment | Endorsements Impact on score 000 ® > 755100

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a
recognized third-party organization.

Strengths
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Endorsement of the United Nations Global Compact (UNGC)

Environment | Measures Impacton score 000® = 50/100

Measures are your company’s actions to support your sustainability policies and commitments.

Strengths

Energy and/or carbon audit

Reduction of internal wastes through material reuse, recovery or repurpose

Provision of service parts, diagnostic tools, or maintenance programs to support product repair

Actions to prevent emissions of atmospheric pollutants and other environmental nuisances (e.g. noise, odor, vibration, road and light)
Other actions to manage water efficiency or wastewater discharge

Provision of information on efficient use, storage, and maintenance to extend product life

Purchase and/or generation of renewable energy

Improvement of energy efficiency through technology or equipment upgrades

Improvement areas

Low priority | No supporting evidence of actions regarding environmental impacts from product or packaging end-of-life

Low priority | No supporting evidence of actions regarding hazardous materials

Environment | Certifications Impact on score @@ @0 ® - 100/100

Certifications confirm your compliance with international standards (for example, ISO 14001, ISO 45001, ISO 37001, SA8000 or
FSC Chain of Custody). They must be issued by an external certification body.

Strengths

ISO 14001 certified

Improvement areas

(Medium priority> Environmental management system certification covers between 26% and 50% of the assessed scope

Environment | Coverage Multiplying factor 50,100

Coverage means the level of deployment of measures and certifications throughout your company. It's a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

Improvement areas

(Medium priority) Supporting documents show a medium level of coverage of environmental actions or certification throughout company operations

Environment | Reporting Impact on score #®@0 21 501100

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.
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Strengths

Reporting on total gross Scope 3 GHG emissions

Total gross Scope 3 GHG emissions reporting value confirmed in supporting documentation
Reporting on total gross Scope 1 GHG emissions

Reporting on total gross Scope 2 GHG emissions (market or location based)

Reporting in accordance with ESRS Set 1

Standard reporting on environmental issues

Company reports to CDP

Reporting on total gross Scope 3 downstream GHG emissions

Reporting on total amount of renewable energy consumed

Reporting on total energy consumption

Total gross Scope 3 downstream GHG emissions value confirmed in supporting documentation
Total gross Scope 2 reporting value confirmed in supporting documentation

Total gross Scope 1 reporting value confirmed in supporting documentation

External assurance or verification of sustainability reporting

Materiality analysis in sustainability reporting

Declares none of the sites/operations located in or near biodiversity-sensitive areas (not verified)

Improvement areas

Low priority | No supporting evidence of reporting on the total weight of non-hazardous waste

Low priority | No supporting evidence of reporting on the total weight of waste recovered

Low priority | No supporting evidence of reporting on the total weight of hazardous waste

Low priority | No supporting evidence of reporting on the total weight of air pollutants

Low priority | No supporting evidence of reporting on the total amount of water recycled and reused
Low priority | No supporting evidence of reporting on the total water consumption

Low priority | No supporting evidence of reporting on the percentage of WEEE collected out of the total EEE placed on the market

Environment | 360° Watch Impact on score 00 @@ = 50/100

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.

Improvement areas

(Medium priority> The 360° Watch has identified at least one significant adverse report regarding materials, chemicals and/or waste.

The 360° Watch has identified at least one significant controversy, fine or penalty regarding environmental issues in the last five years (see news with red

Medium priorit
( > y> downward arrow in the 360° Watch section).

News that impacted your score (9)
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News stories about your company we found in public databases.

2019 & 2020 Government Credit Rating for Palfinger Marine Lse (gingdao) Co. Ltd.
[CN]

www.insblue.com.cn 01 Dec 2020

For 2019 & 2020, Palfinger Marine Lse (gingdao) Co. Ltd. was rated yellow by the Corporate
Environmental Credit Rating System in Shandong. Yellow indicates that the company exceeded total
emission control OR received administration Penalty OR received community complaints OR
discharged illegally OR disposed waste illegally.

Family-friendly working environment: Palfinger invests in the future [DE]

www.meinbezirk.at 30Jan 2025

Palfinger has been recognized as a family-friendly employer and is expanding initiatives to support
employees at all life stages. The company plans to enhance childcare services, improve communication,
and facilitate career reentry for parents. These measures aim to foster work-life balance and inclusivity,
reflecting Palfinger's commitment to creating a sustainable and supportive working environment for its
workforce.

Palfinger Unveils FLS 25 eDRIVE: Its First All-Electric Truck-Mounted Forklift

evmagz.com 23 Nov 2024

PALFINGER has introduced the FLS 25 eDRIVE, its first all-electric truck-mounted forklift. This innovative
model features a 26 kW electric motor, a 2.5-ton lifting capacity, and a 180° steering angle for
enhanced maneuverability. Designed for noise-sensitive environments, it offers emission-free
operation and overnight charging capabilities, making it a sustainable and efficient solution for
modern material handling needs.

2024 Government Credit Rating for Palfinger Marine Lse (qingdao) Co. Ltd. [CN]

www.insblue.com.cn 05 Feb 2024

For 2024, Palfinger Marine Lse (gingdao) Co. Ltd. was rated green by the Corporate Environmental
Credit Rating System in Shandong. Green indicates that the company complied with all legal
requirements, did not receive community complaints, earned full credit on evaluation indicators within
the past 3 years AND participated in more than 2 voluntary activities including obtaining ISO 14001
certification, participating in Cleaner Production audit, supporting community NGO or engaging in
responsible purchasing.

2023 Government Credit Rating for Palfinger Marine Lse (qingdao) Co. Ltd. [CN]

www.insblue.com.cn 01 Dec 2023

For 2023, Palfinger Marine Lse (gingdao) Co. Ltd. was rated green by the Corporate Environmental
Credit Rating System in Shandong. Green indicates that the company complied with all legal
requirements, did not receive community complaints, earned full credit on evaluation indicators within
the past 3 years AND participated in more than 2 voluntary activities including obtaining ISO 14001
certification, participating in Cleaner Production audit, supporting community NGO or engaging in
responsible purchasing.

© 2026 EcoVadis SAS
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2021 & 2022 Government Credit Rating for Palfinger Marine Lse (gingdao) Co. Ltd.
[CN]

www.insblue.com.cn 22 Nov 2022

For 2021 & 2022, Palfinger Marine Lse (gingdao) Co. Ltd. was rated green by the Corporate
Environmental Credit Rating System in Shandong. Green indicates that the company complied with all
legal requirements, did not receive community complaints, earned full credit on evaluation indicators
within the past 3 years AND participated in more than 2 voluntary activities including obtaining ISO
14001 certification, participating in Cleaner Production audit, supporting community NGO or engaging
in responsible purchasing.

CDP: Disclosure Insight Action
www.cdp.net 01Jan 2022

CDP is a not-for-profit charity that runs the global disclosure system for investors, companies, cities,
states and regions to manage their environmental impacts. For the year 2022, Palfinger AG received
grade D for Climate Change.

In 2020, Sany Palfinger Spv Equipment Co., Ltd. was cited in the Insblue Database
Environmental Supervision Records [CN]

www.insblue.com.cn 01 Dec 2020

The InsBlue database is a big data service platform based in China. It provides enterprises' information
on insights of risks and opportunities and promotes green choice. On 14/9/2020, the company has
been fined RMB 35,000 by the Nantong Municipal Ecological Environment Bureau due to 1. Failure to
carry out investigation and rectification of environmental safety hazards in accordance with

regulations, and failure to establish relevant hazard investigation ledgers; 2. Failure to safely classify
and store the generated industrial solid waste in the solid waste warehouse.

No records found for this company on Compliance Database

03 Apr 2025

Labor & Human Rights mpactonscore 0000

Labor & Human Rights | Policies Impactonscore e@@@
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A policy is a set of objectives that addresses specific sustainability issues. It shows a company’s intention to reduce impact,

mitigate risk or improve performance.

Strengths
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Comprehensive policy on a majority of labor or human rights issues
Quantitative objectives set on employee health & safety

Labor & human rights policy on social dialogue

Labor & human rights policy on working conditions

Labor & human rights policy on employee health & safety

Labor & human rights policy on child labor, forced labor & human trafficking
Labor & human rights policy on career management & training

Labor & human rights policy on preventing discrimination and harassment

Improvement areas

Low priority | No quantitative target set on living wage

Labor & Human Rights | Endorsements mpact on score 000 ® - 75/10

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a
recognized third-party organization.

Strengths

Endorsement of the United Nations Global Compact (UNGC)

Labor & Human Rights | Measures impacton score 000 ® ® - 100/100

Measures are your company’s actions to support your sustainability policies and commitments.

Strengths
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Analysis of employees’ wage levels against a living wage benchmark methodology recognized by IDH

Remediation procedure in place for victims of discrimination and/or harassment

Actions to prevent discrimination in professional development and promotion processes

Communication to all employees of remuneration process (e.g. salary grid, procedure for salary advancement)

Employee satisfaction survey

Health care coverage of employees in place

Collective bargaining agreement on working hours, overtime, or leaves

Actions to ensure equal pay for equal work

Collective bargaining agreement on preventing discrimination and harassment

Collective bargaining agreement on career management & training

Actions to prevent discrimination during recruitment phase

Employee representatives or employee representative body (e.g. works council)

Family Friendly programs (FFPs) implemented (e.g. parental or care leaves, childcare services or allowances)

Actions to prevent workplace harassment

Training of employees on child labor, forced labor and human trafficking

Impact assessments identifying potential child labor, forced labor and/or human trafficking

Skills development program tailored to employee needs

Flexible organization of work (eg. remote work, flexi-time)

Collective bargaining agreement on employees’ health & safety

Complaints procedure in place for employees to report on occupational health and safety issues

Preventive actions for repetitive strain injury (RSI)

Regular assessment of individual performance

Individual development and career plan for all employees

Grievance mechanism on working conditions

Collectively bargained wages

Actions to manage working hours and overtime

Grievance mechanism on discrimination and/or harassment issues

Awareness training on discrimination and harassment

Employee health and safety emergency action plan

Actions to address stress and psychological wellbeing in the workplace

Training of employees on health and safety risks and best working practices

Grievance mechanism on child labor, forced labor and/or human trafficking issues

Regular employee health check-up

© 2026 EcoVadis SAS 717
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Actions in place to ensure health and safety of non-employee workers and other contracted workers on premises

Labor & Human Rights | Certifications Impacton score @@@0 ® N 0100

Certifications confirm your compliance with international standards (for example, ISO 14001, ISO 45001, ISO 37001, SA8000 or
FSC Chain of Custody). They must be issued by an external certification body.

Improvement areas

Low priority ) No information on ISO 45001 certification

Labor & Human Rights | Coverage Multiplying factor 50100

Coverage means the level of deployment of measures and certifications throughout your company. It's a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

Improvement areas

(Medium priority) Supporting documents show a medium level of coverage of labor and human rights actions or certification throughout company operations

Labor & Human Rights | Reporting impact on scorc @000 ® A 75100

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

Strengths

Reporting on the percentage of women employed in relation to the whole organization
Reporting on ratio of the annual total compensation of the highest paid individual, to the median annual total compensation for all employees
Reporting on number of average training hours per employee

Reporting in accordance with ESRS Set 1

Comprehensive reporting on labor and human rights issues

Report on average unadjusted gender pay gap

Report on percentage of women within the organization's board

Reporting on number of days lost to work-related injuries, fatalities and ill health
Reporting on the percentage of women at top management level

External assurance or verification of sustainability reporting

Materiality analysis in sustainability reporting

Reporting on number of recordable work-related accidents

Improvement areas

Low priority | Declares reporting on living wage, but no supporting documentation available

Labor & Human Rights | 360° Watch impact on score 00 0@ ® 7 100100

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.
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Strengths

The 360° Watch has identified best practices and/or external recognition regarding labor and human rights issues (see 360° Watch section).

News that impacted your score (18)

News stories about your company we found in public databases.

Popular employers 2024 [DE]
imwf.at 08 Jan 2024

The IMWEF study on Austria's most popular employers for 2024 highlights companies excelling in
employer branding and employee satisfaction. Palfinger is recognized for its strong reputation as an
employer, reflecting its commitment to fostering a positive work environment. The study evaluates
factors like workplace culture, career opportunities, and sustainability, showcasing Palfinger's
dedication to attracting and retaining top talent in the competitive Austrian job market.

The ranking of Austria's best employers 2024 [DE]
www.trend.at 01 Jan 2024

The 2024 ranking of Austria's top employers, conducted by trend in collaboration with Statista and
kununu, highlights companies excelling in workplace culture and employee satisfaction. Palfinger is
ranked 21st among the top 300 employers, recognized for its strong commitment to fostering a
positive work environment. The study evaluates factors like career opportunities, inclusivity, and
sustainability, showcasing Palfinger's dedication to attracting and retaining top talent.

Best Employer in Salzburg 2023 [DE]

www.market.at 01 Jan 2023

There are over 100 of the most important leading companies in Salzburg assessed based on the most
important individual criteria and for different main categories. Palfinger AG, among others, can
consider itself a rising star in many other categories.

World’s Best Employers 2023

www.forbes.com 01 Jan 2023

To identify which companies offer exciting work and a positive environment, Forbes partnered with
market research firm Statista to create their seventh annual list of the World's Best Employers.
Palfinger was ranked 251 in the World's Best Employers 2023 list.

© 2026 EcoVadis SAS
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These Are the Most Family-Friendly Employers in 2022 [DE]

www.freundin.de 21 Sep 2022
In a large study, freundin and kununu identified the 705 most family-friendly employers in Germany
and Austria. PALFINGER GROUP was listed among the winners.

Austria's best employers 2022 [DE]

www.trend.at 01 Jan 2022

A total of over 200,000 ratings from four different rating channels are included in the ranking. For this
purpose, 8,000 employees are randomly asked in an online access panel, taking into account a broad

regional and socio-demographic spread, how much they would recommend their employer. Palfinger
AG was ranked 277.

Parrish v. Palfinger USA LLC et al

unicourt.com 20 Dec 2023

On 12/20/2023 Parrish filed a Civil Right - Employment Discrimination lawsuit against Palfinger USA
LLC. This case was filed in U.S. District Courts, Oklahoma Western District Court. The Judge overseeing
this case is Stephen P. Friot. The case status is Pending - Other Pending.

Accords d'entreprise chez Guima Palfinger

www.droits-salaries.com 15 Feb 2024

Les négociations entre la direction de GUIMA PALFINGER et les instances représentatives du personnel
ont abouti sur les accords et avenants suivants. Les résultats des négociations avec les partenaires
sociaux chez GUIMA PALFINGER précisent les droits, avantages et obligations de I'employeur et des
salariés.

Fire service called to blaze at large commercial premises in Tullamore

www.offalyexpress.ie 03 May 2023

Units of Offaly fire service were called to a fire on Wednesday evening at a commercial premises in
Tullamore on Wednesday evening. The fire brigade was called to Palfinger at Cloncollig Commercial
Park. Gardai were also present and stopped traffic from entering other nearby units in the business
park. No details of damage caused are available at this time.

© 2026 EcoVadis SAS
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More money for Palfinger employees in Lébau [DE]

www.igmetall-ostsachsen.de 30 Mar 2022

At the beginning of March, IG Metall Ostsachsen and the employers of Palfinger Platforms in Lobau
were able to agree on a comprehensive collective bargaining agreement with a significant benefit for
the employees. From July 2022, employees will receive 160 euros more on wages and salaries, around
500 euros more holiday pay, which consists of several components, and the value of the monthly fuel
vouchers will also increase.

Popular Employers 2022 [DE]
imwf.at 19 Feb 2022

Together with the KURIER, the IMWF selected Austria's popular employers. Based on a comprehensive
analysis of 287,000 statements about the approximately 1,800 most important companies in the state,
the employers with the best reputation were identified and awarded. PALFINGER AG was named
among the winners.

Over 1,000 Companies Have Curtailed Operations in Russia—But Some Remain

som.yale.edu 01 Jan 2022

Over 1,000 companies have publicly announced they are voluntarily curtailing operations in Russia to
some degree beyond the bare minimum legally required by international sanctions — but some
companies have continued to operate in Russia undeterred. Palfinger AG has reduced production and
received a Grade D.

Works meetings at metal workers [DE]

salzburg.orf.at 28 Oct 2021

Works meetings have also been taking place in Salzburg since Wednesday as part of the Metaller
collective agreement negotiations. The demand of the union: plus 4.5 percent. The industry sees this
demand as "unworldly". At the meetings at Liebherr in Bischofshofen (Pongau), Palfinger (at various
locations) and Schlotterer in Adnet (Tennengau), the workforce stood behind the demands, says Daniel
Muhlberger from the PRO-GE union.

Clay v. Palfinger U.S., LLC

casetext.com 02 Aug 2021

The case centers on Cody Clay, who tragically died when a bucket crane truck manufactured by
Palfinger malfunctioned, trapping him. His family filed a lawsuit against Palfinger USA, LLC, Palfinger
Inc., Palfinger Europe GmbH, and Mack Trucks, Inc., claiming negligence and defective product design.
The legal proceedings discuss jurisdictional issues, particularly diversity of citizenship for federal court.
This complex case highlights critical concerns about workplace safety, product liability, and the
responsibilities of equipment manufacturers in ensuring user protection.

© 2026 EcoVadis SAS
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40 million euros invested in the future [DE]

www.meinbezirk.at 16 Dec 2020
Palfinger, headquartered in Bergheim, uses the federal government's Covid-19 investment premium.

The company is investing around 40 million euros in its locations and in greening and digitization
projects.

Tanger Vs Palfinger Liftgates LLC

unicourt.com 11 Jun 2020

On 06/11/2020 TANGER filed a Personal Injury - Other Product Liability lawsuit against PALFINGER
LIFTGATES LLC. This case was filed in Riverside County Superior Courts, Riverside Historic Courthouse
located in Riverside, California. The Judge overseeing this case is Chad Firetag. The case status is
Pending - Other Pending.

No records found for this company on Compliance Database

03 Apr 2025

Expired

Ethics Impact on score @000
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A policy is a set of objectives that addresses specific sustainability issues. It shows a company’s intention to reduce impact,

mitigate risk or improve performance.

Strengths
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Comprehensive policies on ethics issues

Policies on corruption

Policy on fraud

Disciplinary sanctions to deal with policy violations
Policy on information security

Policy on money laundering

Policy on conflict of interest

Dedicated responsibility for ethics issues

Ethics | Endorsements  Impact on score €000 = 50/100

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a
recognized third-party organization.

Strengths

Endorsement of the United Nations Global Compact (UNGC)

Ethics | Measures Impacton score 00 0@ ® N 75100

Measures are your company’s actions to support your sustainability policies and commitments.

Strengths

Specific approval procedure for sensitive transactions (e.g. gifts, travel)

Corruption risk assessments performed

Anti-corruption due diligence program on third parties in place

Implementation of a records retention schedule

Whistleblower procedure for stakeholders to report information security concerns
Awareness training to prevent information security breaches

Whistleblower procedure for stakeholders to report corruption and bribery
Training of employees on corruption and bribery prevention

Audits of control procedures to prevent corruption

Audits of control procedures to prevent information security breaches

Incident response procedure (IRP) to manage breaches of confidential information

Measures to protect third party data from unauthorized access or disclosure

Improvement areas

High priority ) No supporting evidence of information security risk assessments

© 2026 EcoVadis SAS 13/17
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Ethics | Certifications Impact on score @000 = 50/100

Certifications confirm your compliance with international standards (for example, ISO 14001, ISO 45001, ISO 37001, SA8000 or
FSC Chain of Custody). They must be issued by an external certification body.

Strengths and improvement areas

No recommendations yet

Ethics | Coverage Multiplying factor ® 25/100

Coverage means the level of deployment of measures and certifications throughout your company. It's a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

Improvement areas

High priority ) No supporting documents on the coverage of ethics actions or certification throughout company operations

Ethics | Reporting Impact on score @@ @0 ® N 0/100

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

Strengths

Reporting in accordance with ESRS Set 1
External assurance or verification of sustainability reporting

Materiality analysis in sustainability reporting

Improvement areas

High priority ) No supporting evidence of reporting on ethics issues

Ethics | 360° Watch Impactonscore e0@@® o> 75/100

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.

Strengths and improvement areas

No recommendations yet

News that impacted your score (2)

News stories about your company we found in public databases.

© 2026 EcoVadis SAS 14/17



ecovadis | Sustainability scorecard

Cyber Incident Knocks Construction Firm Palfinger Offline

www.bankinfosecurity.com 25 Jan 2021

The Austrian construction equipment manufacturing firm Palfinger AG reports being hit with a
cyberattack that has knocked the majority of its worldwide IT infrastructure offline. Palfinger says it
does not yet know the extent or full impact of the attack, or how long it will continue, but it is making
an intensive effort to find a solution.

No records found for this company on Compliance Database

03 Apr 2025

Sustainable Procurement [mpacton score @000
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A policy is a set of objectives that addresses specific sustainability issues. It shows a company’s intention to reduce impact,

mitigate risk or improve performance.

Strengths

Sustainable procurement policy on supplier labor and human rights practices

Improvement areas

(Medium priority> Basic sustainable procurement policies: lacks details on specific issues

(Medium priority) Inconclusive documentation for policies on supplier environmental practices

Sustainable Procurement | Endorsements Impact on score 000

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a

recognized third-party organization.

Strengths

Endorsement of the United Nations Global Compact (UNGC)

Sustainable Procurement | Measures Impactonscore e0o®

Measures are your company’s actions to support your sustainability policies and commitments.

Strengths
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Risk assessment of adverse sustainability impacts in the supply chain

Integration of social and environmental clauses into supplier contracts

Supplier assessment on environmental and social practices

On-site audits of suppliers on environmental and social issues

Supplier sustainability code of conduct in place

Formal assessment of suppliers' progress with regards to REACH requirements

Improvement areas

(Medium priority) No supporting evidence of the training of buyers on social and environmental issues within the supply chain

Low priority | No supporting evidence of capacity building of suppliers on risks of adverse sustainability impacts
Low priority | No supporting evidence of incentive programs for suppliers based on their environmental and social performances

Low priority | No supporting evidence of sustainable procurement objectives integrated into buyer performance reviews

Sustainable Procurement | Certifications Impacton score ®@0 ® - 0/100

Certifications confirm your compliance with international standards (for example, ISO 14001, ISO 45001, ISO 37001, SA8000 or
FSC Chain of Custody). They must be issued by an external certification body.

Strengths and improvement areas

No recommendations yet

Sustainable Procurement | Coverage Multiplying factor ® 25/100

Coverage means the level of deployment of measures and certifications throughout your company. It's a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

Improvement areas

High priority ) No supporting documents on the coverage of sustainable procurement actions throughout company operations or supplier base

Sustainable Procurement | Reporting Impact on score ®@@0 ® 2 25100
Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

Strengths

Reporting on total gross Scope 3 upstream GHG emissions

Total gross Scope 3 upstream GHG emissions value confirmed in supporting documentation
Reporting in accordance with ESRS Set 1

External assurance or verification of sustainability reporting

Materiality analysis in sustainability reporting

Improvement areas
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ecovadis | Sustainability scorecard

High priority ) Insufficient reporting on sustainable procurement issues

Low priority | No information about use of tin, tantalum, tungsten, gold and/or their derivatives

Sustainable Procurement | 360° Watch 1mpacton score 00 0@ ® - 7510

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.

Strengths and improvement areas

No recommendations yet

News that impacted your score (1)

News stories about your company we found in public databases.

No records found for this company on Compliance Database 360° Watch
Impact on Score
03 Apr 2025
Neutral
Severity
N/A

valid from Apr 2025 to Apr 2030

The below disclaimers apply to you if you have no contractual relationship with EcoVadis:

1. This Scorecard has a validity of twelve (12) months from the issue date. The rating and this Scorecard have been prepared based on information provided by the rated company and in
accordance with best industry practices and EcoVadis methodology, which may differ from those used by other companies conducting similar assessments. EcoVadis disclaims any
liability for any actions and/or decisions taken by a third party, including any investment decision, based on the ratings and/or this Scorecard.

2. This Scorecard is based on the disclosed information and news resources available to EcoVadis at the time of assessment. Should any information or circumstances change materially
during the period of the Scorecard validity, EcoVadis reserves the right to place the Scorecard on hold and, if considered appropriate, to re-assess and possibly issue a revised
Scorecard.

3. This Scorecard is the intellectual property of EcoVadis and must not be: (i) copied, modified, translated, published, reproduced and/or (ii) used as part of or in connection with any other
CSR/ESG assessment, unless agreed otherwise in a written agreement signed with EcoVadis.

4. This Scorecard is the confidential information of EcoVadis. Unless agreed otherwise in a written agreement signed with EcoVadis, this Scorecard and the rating must not be used by a
third party as part of or in connection with any activity related to revenue generation and shared any further; it may be used only for a third party’s internal purposes.

5. Only a Scorecard of a rated company having a Select subscription can be used for the purpose of ESG - linked loans and similar products offered by any financial institution outside of
the EcoVadis solution.

6. The rating and this Scorecard have been prepared based on information provided by the rated company and in accordance with best industry practices and EcoVadis methodology,
which may differ from those used by other companies conducting similar assessments. EcoVadis disclaims any liability for any actions and/or decisions taken by a third party, including
any investment decision, based on the ratings and/or this Scorecard.
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